Abaoncbka X.M. OcoOHCTICHI XapaKTepUCTHKHM OCi0 3 pi3HUM
CTABJICHHSIM 10 TUCTAHIWIHHOI po0oTH

AHOTALIS

JlucraHiiitna poOoTa cTae BCce OLIBII  IMOMIUPEHOID B CYYaCHOMY
KOPIIOPAaTUBHOMY CEpPEIOBUIIl, MPOTe BUHUKAE TUTaHHSA, SK OCOOMCTICHI
XapaKTepUCTUKU BIUIMBAIOTh Ha I1HAWBIAyaJdbHE CTaBICHHS 10 wi€i Gopmu
3alHATOCTI. Marictepcbka po0OoTa cHOpsMOBaHA Ha BUBYEHHS 3B'SI3KYy MIXK
OCOOMCTICHUMH OCOOJMBOCTSAMU Ta YHOJOOAHHSMH CTOCOBHO JHCTAHLIWHOI
poOoTH.

PoboTta BkiIIOWaEe K TEOPETUUHE IOCTIIKEHHS TEMH, TaK 1 eMIipUYHe
nociipkeHHss. OCHOBHUM akKIeHT Ha mpaiiiBHUKax IT-chepu Ta ocobmuBocTsIMU X
CTaBJICHHS JI0 TUCTAHIIIHOT pOOOTH.

Jlana po6oTa po3KpUBa€E acCIeKTH B3a€MO/IIi 0COOUCTICHUX OCOOJIMBOCTEH Ta
CTaBJCHHS JI0 JMCTaHIIMHOI pOOOTHU, HAJAIOYM IIJACTABY JJIsi PO3YMIHHA Ta
IMOKpAIlICHHA [ICUXOJIOTTYHOTO KJIiMaTy B opraHi3aui51X, 10 BIIPOBAIKYIOTb
JTUCTaHIIHI hopmMu poboTH

KurouoBi ciioBa: nucraniiitHa po6oTta, ocoOMCTICHI Xapaktepuctuku, [T-
ctepa

ANNOTATION

Remote work is becoming more common in today's corporate environment,
but the question arises about how personal characteristics affect individual
attitudes toward this form of employment. This master's thesis aims to study the
connection between personal traits and preferences regarding remote work.

The work includes both theoretical exploration of the topic and empirical
research, with a primary focus on IT professionals and their specific attitudes
toward remote work.

This study reveals aspects of the interaction between personal traits and
attitudes toward remote work, providing a basis for understanding and improving
the psychological climate in organizations implementing remote work formats.
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