AHoTalist

B nmaniii  marictepchbKiii  poOOTI BHUCBITIEHO OCOOMCTICHI OCOOJIMBOCTI
npogeciiinoro camo3ziiicHenHs mpauiBHUKIB IT-cdepu, cepen sSKuX MporpamicTH,
aJMIHICTPATOPH, TECTYBAJILHUKHU, PEKPYTEPH, MPAIIBHUKN TEXHIYHOI M1ITPUMKH.

MeTtor0 pob0oTH € BU3HAYEHHS OCOOMCTICHMX OCOOJMBOCTEN mpariBHUKIB [T-
cthepu 3 piBHEM MPOQECIHHOTO CaMO3IHCHEHHS.

B xox1 mpoBeieHHs 1OCTIKEHHS MATBEPIKEHO TIMOTE3H PO T, 110 BUCOKUI
piBeHb TpO(eciHHOr0 CaMO3MIACHEHHS CYNPOBOUKYETHCS BUCOKHUM PIBHEM
3aJI0BOJICHOCTI pOOOTOI0, BHUCOKOKO COINIAJbHOI CaMOOIIHKOI, CXWJIBHICTIO 10
nepeOiIbIIIEHHS BIACHUX JIOCSTHEHB, IOMIHYBaHHS Ta MaHinymoBaHHs. [T-daxiBiax
3 BHUIIMM piBHEM TpodeciiiHOro camMoO3iHCHEHHS BJIACTUBI Taki OCOOMCTICHI
0COOJIMBOCTI SIK  HAIOJIETJIUBICTh, €HEPrifHICTh, €eMOIlliHa CTaOUIBHICTh Ta
BIJIKPUTICTH JI0 HOBOTO JOCBiAy, a iXHIM KoJIeTaM 3 HI)KYUM piBHEM TpodeciitHoro
CaMO3/IIMCHEHHsI BJIACTHMBI TPUBOXHICTb, €MOIMHICTh, 00s3KiCTh. A Takox, IT-
daxiBii 3 BUIMM piBHEM MpodeciiHOro camMo3MINCHEHHS Yy OUIbIINA  Mipi
3aJJOBUIBHSIOTh BJACHI €MOLINHI MOTpeOH y NPUHAJIEKHOCTI, KOMIETEHTHOCTI Ta
aBTOHOMHOCTI, HDXK [T-(axiBIll 3 HIXKYUM piBHEM MPODECITHOTO cCaMO3A1HCHEHHS.

Otpumani pe3yJbTaTH MOXYTh OYTH BHKOPUCTaHI TICHUXOJIOTaMHU, SKI
npauorote B IT-koMmawisix B oprasizaiiiiHoMy Ta  1HIUBIIyaJbHOMY
KOHCYJIbTYBaHHI1 IIPaIliBHUKIB.

KimrouoBi crmoBa: mpodeciiHe CcaMO3MIMCHEHHS, BHYTPIMIHBOIIPOQeECiiiHe
CaMO3/IIMCHEHHSs, 30BHINMIHbONPOQEciiiHe caMO3aiiiCHEeHH s, MpodeciiHNi PO3BUTOK,
BTUICHHS BJIACHOTO MOTEHIlIATy, 3aJ0BOJICHICTh pOOOTOI0, OCOOMCTICHI 0COOJIMBOCTI,

IT-chepa.



ABSTRACT

This master's thesis highlights the personal characteristics of professional self-
fulfillment of IT workers, including programmers, administrators, testers, recruiters,
and technical support workers.

The purpose of the work is to determine the personal characteristics of IT
workers with a level of professional self- fulfillment.

In the course of the research, the hypothesis that a high level of professional
self-fulfillment is accompanied by a high level of job satisfaction, high social self-
esteem, a tendency to exaggerate one's achievements, dominance and manipulation
was confirmed. IT specialists with a higher level of professional self- fulfillment are
characterized by such personal characteristics as persistence, energy, emotional
stability, and openness to new experiences, while their colleagues with a lower level
of professional self- fulfillment are characterized by anxiety, emotionality, and
timidity. Also, IT professionals with a higher level of professional self- fulfillment
satisfy their own emotional needs for belonging, competence, and autonomy to a
greater extent than IT professionals with a lower level of professional self-
fulfillment.

The obtained results can be used by psychologists working in IT companies in
organizational and individual counseling of employees.
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