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Jlo maricrepchkoi HaykoBOi pobotu «OcobmuBocTi mpodeciitHoi MoTuBaIii
npaiiBHukiB  HarionaneHoi momimii  YkpaiHM 3  PI3HOK  CXWJIBHICTIO  JI0
npocoliiansHo1 moBeaiHKu». Marictp: Kynuna Anpiana IlerpiBaa. KepiBHUK: TOIIEHT
[TerpoBcrka [ura PocTtrcnaBiBHa.

Y pobGoTi omucaHo 0coOaMBOCTI mpodeciiitHoi MOTHBAIli MpaliBHUKIB
NaTPYILHOT MOJIIIT 3 BUIIOK0 Ta HIHKYOKO CXHJIBHICTIO JI0 TIPOCOIIATBHOT TOBEIHKH.

B onutyBanHi B3s1u ydacTh 80 mpaliBHUKIB MaTPyIbHOI MOJIIi, pI3HOTO BIKY
Ta cTaxy pobotu. JlocnmipkyBaHuM OyJio 3ampOIOHOBAHO 3allOBHUTH BIACHOPYY
pO3p00JIeHy aHKETY JJIsl OTPUMAaHHS OCOOMCTUX JTaHUX 1 BUSHAYEHHS CYO’€KTHUBHOIO
PIBHsI 33JJOBOJICHOCTI pOOOTOI0, a TAaKOX 3 sSCYBaHHsS MOTHBIB, YoMy Oyia oOpaHa
npodeciss MOJMIUEHChKOro, a TaKOX S5 ONUTYBAJIBHHKIB, 3 3 SKUX JOCHIIKYIOTh
MOTHBaIiiHy chepy (MoTuBamito mpodeciiHol MiSUTBHOCTI), 2 — O0COOJUBOCTI
MIPOCOIiaTbHOT TOBE/IIHKH.

3a 1OMOMOTOI0 CTAaTUCTUYHOTO aHalli3y BUSBJICHO, IO MPAIliBHUKU 3 BUIIOIO
CXWJIBHICTIO JI0 TPOCOIaNbHOI TOBEMIHKK XapaKTePU3YIOThCS OUIbII BUCOKUMU
3HAUYEHHAMH MOTHUBY MpOQECciiiHOT BIAMOBIAAIBHOCTI. 3pOCTaHHS Opi€HTallli Ha
IHTEpECH 1HILOTO y TaKUX MPALIBHUKIB 3HUKYE MOTHUBALIII0 POCYBaHHS MO CIIYXO1;
JUTST HUX TaKOK OLTTBIN XapaKTepHUN «aJeKBATHUI THUII Mpodeciitnoi moTusartii. s
MPAIIBHUKIB 3 HI)KYOIO CXHMJIBHICTIO JIO MPOCOLIAIbHOI MOBEAIHKY BIACTHBO OUIbILE
BUSIBJSITH TyOJIIYHY TPOCOINAIIbHY TOBEMIHKY, IO TOB’SI3YEThCSA, SK IMOKa3ald
pEe3yNbTaTH JOCHIKEHHS, 3 OTpUMaHHSAIM (DIHAHCOBOI BUHArOPOJIM; BOHU TaKOX
HAJalTh BAXJMBOTO 3HAYEHHS Yy TpodeciiiHii TIsTIbHOCTI BIAHOCHHAM 3
KEPIBHHUIITBOM.

Knwuoei cnoea: wmotuBalis, mnpodeciiiHa MOTHBALii, MPOCOIIaTbHICTD,

pocoliajgbHa NOBEAIHKA, TPALIIBHUKH MATPYJIbHOT MOMILIIT



ANNOTATION
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The work describes the peculiarities of the professional motivation of patrol
police officers with higher and lower propensity for prosocial behavior.

80 patrol police officers of various ages and experience took part in the survey.
The subjects were asked to fill out a self-developed questionnaire to obtain personal
data and determine the subjective level of job satisfaction. As well as, to find out the
reasons why the career of a policeman was chosen. Apart from this 5 questionnaires
were introduced, 3 of which investigate the motivational sphere (motivation in
professional activity) and the remaining 2 - features of prosocial behavior.

Using methods of statistical analysis, it was found that employees with a higher
propensity for prosocial behavior have higher levels of professional responsibility.
The more they take into account other people’s interests, the less they are motivated
to get promotion; "adequate” type of professional motivation is also more typical of
them.

Employees with a lower propensity for prosocial behavior are inclined to show
public prosocial behavior which based on the research is more connected with
receiving of financial reward. Furthermore, it is important for them in their
professional life to maintain good relations with management.
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