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AHOTALIS

Y wmarictepchkii  poOOTI  NPEACTABICHO  PE3yJbTaTH  JTOCTIIKEHHS
ocoOucTicHuX ocobnuBocTed mpamiBHUKIB [T-chepu 3 pi3HUM cTaBieHHSIM [0
nucTtaHiiiHoi po6oru. I[lokazaHo, 1m0 TpaMiBHUKH, SKI B IHIJIOMY MarOTh OUIBII
MO3UTHUBHE CTABJICHHS JI0 TUCTAHIIIIHOT pOOOTH, BUPIZHIIOTHCS BIAKPUTICTIO HOBOMY
JIOCBIlY, € aBTOHOMHUMH, MPUHAMaIOTh ceOe Ta Pi3HI CTOPOHHU CBOEI OCOOMCTOCTI,
MOYYyBalOTh CBIA OCOOMCTICHMIM pICT Ta camMopeasizailito, 3aJ0BOJICHI CBOIM
aKTyaJbHUM >KUTTSAM 1 MEHIIIE CXUIbHI 10 TipodeciitHoro BuropanHs. IligTBepxeHo,
110 BUIIUNA PiBEHB IICUXOJOTIYHOTO Onaromnonyyus y npaiiBHukiB IT-chepu 3 OutbIn
MO3UTUBHUM CTaBJIEHHSM 10 IUCTAHLIAHOI POOOTH TMOB'SI3aHUN 3 TXHBOIO KpaIorO
0013HAHICTIO B O0OCOOJIMBOCTAX Takoi ¢opmu pobotu. Buseieno, mo Oinbiia
CXHJIBHICTh 710 TipodeciitHoro BuropanHs B IT-¢axiBmiB, sKi OLIbII HETaTHBHO
CTaBJISATHCS JI0 JUCTAHINMHOT poOOTH, MOB’sA3aHa 3 IXHHOK MEHIIOK OOI3HAHICTIO B
0COOJUBOCTAX Takoi GOopMHU pOOOTH, 3HMKEHUM EMOIIIMHUM pearyBaHHsSM (HHU3BKOIO
JaCTOTOI0 IEPEKMBAHHS TMO3UTUBHHUX 1 HETaTUBHHMX €MOIiH) IMiJ 4Yac BiAJAaJICHOI
pOOOTH 1 YaCTKOBO — 3 MEHIIIOIO 3TYUYEHICTIO 0 ii mporiecy.

KarouoBi ciaoBa: jucrtanmiiiHa (BigmaieHa) po0OoTa, CTaBJICHHS [0
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KUTTAM.



SUMMARY

This master's thesis presents the results of a study of IT workers personal
characteristics with different attitudes to remote work. It has been shown that
employees who are generally more positive about telecommuting are open to new
experiences, autonomous, accept themselves and different aspects of their
personality, feel their personal growth and self-realization, are satisfied with their
current lives and less prone to burnout. It is confirmed that a higher level of
psychological well-being of IT workers with a more positive attitude to
telecommuting is associated with their better awareness of the peculiarities of this
form of work. It was found that the greater tendency to burnout in IT professionals
who are more negative about remote work is due to them being less aware of the
organization of this form of work, their reduced emotional responsiveness (low
frequency of positive and negative emotions) during remote work and in part with
diminished involvement in this process.
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