OpranizaniiiHi YMHHUKHA 0ajiaHcy cdep podOTH TAa 0COOMCTOrO KUTTH
NpaniBHUKIB
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AHOTALIA

Pobota npucBsyeHa TEOPETUIHOMY Ta EMITIPUIHOMY JOCIIIPKEHHIO OpraHi3aliiHuX YNHHUKIB
OaylaHcy poOOTH Ta 0COOMCTOrO KUTTS IpalliBHUKA. [IpoaHaaizoBaHO TEOPETUYHI OCHOBHU OaJIaHCy
poOOTH Ta KHUTTS.

3a J0MOMOTOI0 CTATUCTUYHOTO aHANi3y BIAJOCh 3’ SICyBaTH B3a€EMO3B’ SI3KM OpraHi3aliifHIX
YMHHUKIB Ta Pi3HUX OajaHcy poOOTH Ta 0COOUCTOTO YKUTTS MPAIliBHUKIB.

VY po6oTi 3’scOBaHO Te, 10 JIOAM 110 MPOKUBAIOTH CAMOCTIHHO, MPAIIOIOTh 32 THYYKUM TpadikoM
Ta MarOTh OUTBIINN PiBEHb 3aJ10BOJICHOCT] TAKUMHU c(hepaMu KUTTS K X001, 310pOB’ S Ta
CaMOpPO3BUTOK, MAIOTh BUILUK PiBEHb OajaHCy, HI’K MPALIBHUKY SKi MPAIIOIOTh 33 CTAIUM
pobounM rpadikoM Ta MPOKUBAKOTH 3 OATEKAMH.

Takox OyJ10 3’sICOBaHO, IO T K MPAI[iIBHUKHU OLIHIOIOTH KOPIIOPATUBHY KYJIBTYpPY B KOMIIaHii, HE
Mae BIUIMBY Ha OajaHc poOOTH Ta )KUTTS IIUX MPAIiBHUKIB. 3’ICOBAHO TAKOX, L0 CTYyHiHb
CHPUATIUBOCTI COIIAJIbHO-TICUXOJIOTIYHOTO KJIIMATy B OpraHizailii B3a€MOIIOB’sI3aHUH 3 piBHEM
OanaHCy KUTTSI-po0O0Ta, IO CBIIYUTH MPO BILUIMB JIAHOTO KJIIMaTy Ha OanaHC MpaliBHUKIB.

3a pe3ysbraraMu poOOTH 3pO0JICHO BUCHOBKH IIIOJI0 BIUIMBY OpPTaHi3allifHIX YHHHUKIB Ha OamaHc
poOOTH Ta 0COOMCTOTO KUTTS MPAIliBHUKA.

PoGota mictuth 18 pucyHkiB Ta 3 Tabuui.

Kurouosi cioBa: 6ananc, 6ananc po6oTu Ta 0COOMCTOTO KUTTS, PAL[IBHUKH, KOPIIOPATHBHA
KyJIbTypa, OpraHi3aliiHi YNHHUKH.



Summary

Master Thesis is devoted to the theoretical and empirical study of organizational factors of work
balance and personal life of the employee. The study is based on the theoretical basis of work-life
balance. The research presents a detailed study of statistical analysis to determine the relationship
between organizational factors and the different balance of work and personal life of employees.

The study claims that people who live independently, work on a flexible schedule and have a higher
level of satisfaction with areas of life such as hobbies, health, and self- development, have a higher
level of balance than employees who work on a permanent work schedule and live with parents.
The research concludes by expressing the idea that the way how employees evaluate the corporate
culture in the company does not affect the balance of work and life of these employees. The study
states that the degree of favorable socio-psychological climate in the organization is interrelated
with the level of life-work balance, which indicates the impact of this climate on the balance of
employees.

In conclusion, the master thesis emphasizes the influence of organizational factors on the balance of
work and personal life of the employee. The given research project consists of 3 tables and 18
figures.
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